Employer Evaluations:
MFCC Specialization

During the 2005 Alumni Survey, Alumni and Alumnae were asked to provide information about their employer -
this yielded 60 names and addresses, each of which received a letter requesting feedback regarding. The letter

requested feedback regarding the clinical workforce preparedness of CSUS Department of Counselor Education
students.

The following data reflect the Employer ratings of Alumni / Alumnae from the School Specialization.

All data were on a 1-8 Likert scale where 1 = “VERY POOR” to 7 = “EXCELLENT.
An 8 indicates “NOT APPLICABLE.”
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Marriage Therapy
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Assessment
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Integration of theory research & practice
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Professional research and writing
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Ceonsultation skills
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Community outreach and education
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Learning to teach
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